
The Pension Protection Fund 

Actuarial Factors from 1 October 2023 

Early Retirement Factors – periodic step-down compensation 

Length of 
Bridging period 
from NPA, 
years 

1 2 3 4 5 6 7 8 9 10 

Exact number 
of years before 
NPA 

1 0.505 0.673 0.757 0.808 0.841 0.865 0.883 0.897 0.909 0.917 
2 0.342 0.513 0.615 0.683 0.732 0.768 0.797 0.819 0.837 0.852 
3 0.262 0.417 0.520 0.594 0.649 0.692 0.726 0.754 0.777 0.796 
4 0.214 0.353 0.453 0.528 0.586 0.632 0.669 0.700 0.726 0.747 
5 0.183 0.309 0.403 0.477 0.535 0.582 0.621 0.653 0.681 0.705 
6 0.159 0.274 0.364 0.434 0.492 0.539 0.579 0.613 0.642 0.667 
7 0.142 0.248 0.331 0.399 0.455 0.502 0.542 0.577 0.607 0.633 
8 0.128 0.225 0.304 0.369 0.424 0.470 0.510 0.545 0.575 0.602 
9 0.117 0.207 0.281 0.344 0.397 0.443 0.482 0.517 0.547 0.575 

10 0.108 0.191 0.262 0.322 0.373 0.418 0.457 0.492 0.523 0.550 

Notes: 

Factors should be applied to the deferred step-down compensation including the revaluation to the date of early retirement. The amount of 
revaluation should be determined for the relevant period in a manner consistent with schedule 7 of the Pensions Act 2004 and associated regulations. 



Factors are shown for exact number of years by which retirement is taken earlier than Normal Pension Age (NPA), and for the exact number of years of 
the period over which the step-down pension was to be paid from NPA. For example, for a member aged 55 now, with an NPA of 60 and a step-down 
pension payable from age 60 to age 66, this is 5 years early and a step-down pension period of 6 years, with a corresponding early retirement factor of 
0.582.  
For intermediate ages, factors should be obtained by linear interpolation. 
If the length of time step-down pension is to be paid for from NPA is not an integer, the factors for that length of time should be obtained by linear 
interpolation.  
The lengths of time step-down pension to be paid from NPA, and before NPA, should be determined in complete years and months rounded to the 
nearest whole month.  
Separate factors are available for application to whole-life periodic compensation and separate lump sum entitlements.  
These factors will be reviewed from time to time and may be changed without notice. 


